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Tomoko (assumed name) was a
dispatched employee, editing for a newspaper
agency. Despite her status as a dispatched
employee, Tomoko was managing many tasks
with many different responsibilities. Her
salary, together with the additional allowances
for the overtime work, was only just enough
to make her living  However, Tomoko
enjoyed the work and, every time her contract
period ended, she was worried that her
contact may not be renewed. Her workplace
was heavily dependent on dispatched
employees; even the chief editor was a
dispatched employee. Tomoko had to take
over the work of a regular employee who had
left the office, and also train incoming
employees.

When Tomoko decided to leave the
company, the company pressured her not to
leave. A dispatched employee is paid for the
days she or he worked, not for the completion
of a specific task by a certain deadline, which
is the case for wotk on contract. However,
the company told Tomoko to complete her
work until someone could take over her job.
While declining the offers from the worker
dispatch company to provide new staff,
moreover, the company demanded Tomoko
to find her replacement on her own. At
times, Tomoko was surrounded and
threatened by the male regular employees.
Fearing that her private life was also being

watched by the company, Tomoko developed
colitis as a result of severe stress. Tomoko
was horrified even about not going to the
office. The mental domination the company
had over Tomoko was similar to that of
abusers over victims in domestic violence
situations.

Yuki (assumed name) was a contracted
employee working for a company in the field
of finance. The company alleged that she
had “serious mental illness,” and refused to let
her return to the workplace. This problem
began when the company neglected to deal
with the mistreatment from her colleagues
that Yuki was facing =~ The company
overplayed 2 minor “incident” that led her
colleagues to treat Yuki badly and she
developed gastritis and depression as a result.
Yuki was able to return to her work only after
she left the doctor who was cooperative to the
company, and consulted a doctor at another
hospital who certified that Yuki’s condition
did not prevent her from returning to the
company. It should be noted that most of
the workers at this company were contracted
employees, the chief was a dispatched
employee, while the regular employees were
male.

These cases are only few examples of
many cases in which help was requested from
the Women’s Union Tokyo. ' Requests for
help regarding illnesses, work related accidents,
leaves of absence from work have increased
rapidly after the Law for Equal Employment
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